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TITLE I TEACHER

QUALIFICATIONS: 1. Certificate, license, or other credential required by the Wisconsin

Department of Public Instruction

2. Such alternatives to the above qualifications as the Board may
find appropriate and acceptable

REPORTS TO: Building Principal

JOB GOAL: To create a flexible elementary grade program and a class environment

favorable to learning and personal growth; to establish effective rapport
with pupils; to motivate pupils to develop skills, attitudes and knowledge
needed to provide a good foundation for elementary grade education, in
accordance with each pupil's ability; to establish good relationships with
parents and with other staff members.

PERFORMANCE RESPONSIBILITIES:

1. Meets and instructs assigned classes in the locations and at the times designated;

2. Plans a program of study that, as much as possible, meets the individual needs,
interests, and abilities of the student;

3. Creates a classroom environment that is conducive to learning and appropriate to the
maturity and interests of the students;

4. Prepares for classes assigned, and shows written evidence of preparation upon request
of immediate supervisor;

5. Encourages students to set and maintain standards of classroom behavior;

6. Guides the learning process toward the achievement of curriculum goals and--in harmony
with the goals--establishes clear objectives for all lessons, units, projects and the like to
communicate these objectives to students;

7. Employs a variety of instructional techniques and instructional media, consistent with the
physical limitations of the location provided and the needs and capabilities of the
individuals or student groups involved,;

8. Strives to implement by instruction and action the district's and Title | philosophy of
education and instructional goals and objectives;

9. Assesses the accomplishments of students on a regular basis and provides progress
reports as required;

10. Seeks the assistance of district specialists as required;

11. Performs other tasks and assumes other responsibilities within the overall scope of the
position which the supervisor may assign.

EVALUATION:

Performance of this job will be evaluated in accordance with provisions of the Board's
Policy on Evaluation of Professional Personnel.



